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WORKING MOTHER MAGAZINE AND FLEX-TIME LAWYERS ANNOUNCE THE FIRST-EVER 
LIST OF THE 2007 BEST LAW FIRMS FOR WOMEN 

Leading Advocates for Work/Life Balance and Women Pair to Honor  
the Nation’s Most Progressive Law Firms 

 
New York, NY (August 14, 2007)—Working Mother magazine, the authoritative source for 
career mothers, and Flex-Time Lawyers LLC, a national consulting firm advising attorneys and 
legal employers on work-life balance and the retention and advancement of women, today 
announced the list of the 2007 Working Mother & Flex-Time Lawyers Best Law Firms for Women.  
The winning firms are notable for their work/life and women-friendly policies—including flex-time, 
child care and women-focused mentoring, leadership and networking programs—as they set new 
standards to retain and promote top female legal talent. 
 
In a profession often distinguished by cut-throat competition, 100-hour work weeks, and few 
women in top partnership positions, the 2007 Working Mother & Flex-Time Lawyers Best Law 
Firms for Women firms are redefining standards of success and creating workplaces that 
encourage the retention and promotion of women.  For more than twenty years, women have 
comprised 40-50% of law school graduates and forward-thinking firms are recognizing that in 
order to retain and promote the best talent, they need to ensure women lawyers’ success.   
 
“Forget the old stereotypes of law firms as inhospitable to women,” said Suzanne Riss, Editor in 
Chief, Working Mother magazine.  “As Working Mother examined the practices of many of the 
nation’s law firms, I was pleasantly surprised to discover that a number have been quietly 
changing their policies in recent years to reflect changes that are afoot in society as a whole.  The 
2007 Working Mother & Flex-Time Lawyers Best Law Firms for Women are making women’s 
issues a priority, and the success of their policies will hopefully become reflected in the number of 
women, from associates all the way up to partners.” 
 
“We are delighted to celebrate the firms that have begun to make strides with respect to women.  
Competition is the ultimate instrument of change and my goal in partnering with Working Mother 
to create this list is to make work/life balance and women’s issues a basis of competition among 
law firms, as historically has been the case for salary or pro-bono,” said Deborah Epstein Henry, 
Founder and President, Flex-Time Lawyers LLC.   
 
Added Henry, “The other key component to making change is information and participating law 
firms are now positioned to acquire the national benchmarking data they need to improve the 
status of women in the profession and raise the bar on what makes a best law firm for women.” 
 
 



THE 2007 WORKING MOTHER & FLEX-TIME LAWYERS  
BEST LAW FIRMS FOR WOMEN 
 
ALSTON & BIRD, Atlanta, GA 
ARMSTRONG TEASDALE, St. Louis, MO 
ARNOLD & PORTER, Washington, DC 
BAKER & DANIELS, Indianapolis, IN 
BAKER & MCKENZIE, Chicago, IL 
BINGHAM MCCUTCHEN, Boston, MA 
BLACKWELL SANDERS, Kansas City, MO 
BRYAN CAVE, St. Louis, MO 
CHAPMAN AND CUTLER, Chicago, IL 
COVINGTON & BURLING, Washington, DC 
CRAVATH, SWAINE & MOORE, New York, NY 
DEBEVOISE & PLIMPTON, New York, NY 
DICKSTEIN SHAPIRO, Washington, DC 
DLA PIPER US, New York, NY 
DORSEY & WHITNEY, Minneapolis, MN 
DUANE MORRIS, Philadelphia, PA 
ECKERT SEAMANS CHERIN & MELLOTT, Pittsburgh, PA 
FARELLA BRAUN + MARTEL, San Francisco, CA 
FOLEY & LARDNER, Milwaukee, WI 
FOLGER LEVIN & KAHN, San Francisco, CA 
GIBBONS P.C., Newark, NJ 
HELLER EHRMAN, San Francisco, CA 
HOGAN & HARTSON, Washington, DC 
HOLLAND & KNIGHT, New York, NY 
HOWREY, Washington, DC 
HUNTON & WILLIAMS, Richmond, VA 
ICE MILLER, Indianapolis, IN 
KATTEN MUCHIN ROSENMAN, Chicago, IL 
KING & SPALDING, Atlanta, GA 
KIRKLAND & ELLIS, Chicago, IL 
KIRKPATRICK & LOCKHART PRESTON GATES ELLIS, Pittsburgh, PA 
KRAMER LEVIN NAFTALIS & FRANKEL, New York, NY 
MANATT, PHELPS & PHILLIPS, Los Angeles, CA 
MAYER, BROWN, ROWE & MAW, Chicago, IL 
MCDERMOTT WILL & EMERY, Chicago, IL 
MCGUIREWOODS, Richmond, VA 
MILLER & CHEVALIER CHARTERED, Washington, DC 
MINTZ LEVIN COHN FERRIS GLOVSKY AND POPEO, Boston, MA 
MORRISON & FOERSTER, San Francisco, CA 
ORRICK, HERRINGTON & SUTCLIFFE, New York, NY 
PATTON BOGGS, Washington, DC 
PAUL, WEISS, RIFKIND, WHARTON & GARRISON, New York, NY 
PILLSBURY WINTHROP SHAW PITTMAN, New York, NY 
REED SMITH, Pittsburgh, PA 
SIDLEY AUSTIN, Chicago, IL 
SKADDEN, ARPS, SLATE, MEAGHER & FLOM, New York, NY 
SONNENSCHEIN NATH & ROSENTHAL, Chicago, IL 
WHITE & CASE, New York, NY 
WILMERHALE, Washington, DC 
WOMBLE CARLYLE SANDRIDGE & RICE, Winston-Salem, NC 
 
 
 



The complete information about the 2007 Working Mother & Flex-Time Lawyers Best Law Firms 
for Women—including profiles of the winning firms—appears in the August/September issue of 
Working Mother, available on newsstands August 14, 2007 and at www.workingmother.com and 
www.flextimelawyers.com.  
 
Methodology 
The 2007 Best Law Firms for Women application was developed in a partnership between 
Working Mother & Flex-Time Lawyers LLC. The application included detailed questions about the 
issues that are most important to the retention and promotion of women lawyers. The 50 winning 
firms were selected based on their responses to an application measuring six areas of 
importance: workforce profile, benefits and compensation, parental leave, child care, flexibility, 
and retention and advancement of women. 
 
About Working Mother 
Founded in 1979, Working Mother magazine reaches nearly 3 million readers and is the only 
national magazine for career mothers.  Its 21-year signature initiative, Working Mother 100 Best 
Companies, is the most important benchmark for work/life practices in corporate America. The 
publication also releases the annual list of the Best Companies for Multicultural Women in the 
June issue.  Working Mother is published by Working Mother Media (WMM), which also owns the 
National Association for Female Executives (NAFE), NAFE Magazine, the annual 100 Best 
Companies WorkLife Congress, as well as the Best Companies for Multicultural Women 
Conference and regional Town Halls.  In 2006, WMM acquired Diversity Best Practices and the 
Business Women’s Network, making Working Mother Media the largest media company in the 
country focused on diversity and the advancement of women.  For more information, please visit 
www.workingmother.com. 
 
About Flex-Time Lawyers LLC 
Flex-Time Lawyers LLC® is a national consulting firm advising lawyers, law firms, bar 
associations, law schools and corporations on work/life balance, business development, women's 
initiatives, re-entry of comeback professionals and the retention and promotion of women.  It 
hosts a membership organization with chapters in New York and Philadelphia, offering 
networking opportunities, support, career guidance, education and information sharing to effect 
change.  Flex-Time Lawyers LLC is a resource to the press and legal community at large on 
work/life balance and women's issues and also provides recruiting services.  It has been covered 
extensively in the national and legal press, including The New York Times, NBC Nightly News 
with Brian Williams, National Public Radio, The Boston Globe, The Los Angeles Times, The 
Philadelphia Inquirer, National Law Journal, New York Law Journal, and numerous others.  For 
more information, please visit www.flextimelawyers.com. 
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